
Job Discrimination and 
Sexual Harassment Training



Learning Objectives

V Recognize types of harassment & 
discrimination

V Understand your rights and responsibilities

V Understand the complaint procedure

V Understand the investigative process

V Identify liability and legal foundations for 
harassment prevention

V Recognize terms and concepts



Public Officials Liability

Public Officials Liability is a form of 
professional liability that covers a public 
entity and the persons who act on its 
behalf from liability arising from wrongful 
acts. 

Wrongful acts are usually defined as any 
actual or alleged error, misstatement, act, 
omission, neglect, or breach of duty.   



Typical POL Claims 
Â Breach of Contract               

Â Repeal of Ordinance

Â Zoning

Â Libel & Slander

Â Tax Assessment

Â Revoke Business license

Â Eminent Domain

Â Election Contests

Â Tax Assessment

Â Section 1983 Violations

Â Failure to Perform Duty

Â Employment Practices



Employment Practices Related 
Claims 

Â Civil Rights Violations
Â Constitutional Rights Violations
Â Discrimination
Â Employee Termination
Â Employment
Â Harassment
Â Sexual Misconduct 

Allegations may involve civil rights violations that jeopardize a 
municipality's ability to use tort cap limits and governmental immunity 
as a defense. 



Employment Related Claims

Years 2000 thru 2005

51 % 

Incurred Public Officials Claim Dollars

45 %                                                         
Total Number of Public Officials Claims 

Range $ per Yr   38% - 65%

Range # per Yr  35% - 50%



Six Federal Employment Laws
Â Title VII of the Civil Rights Act of 1964 (Title 

VII) 

Â Equal Pay Act of 1963 (EPA)

Â Age Discrimination in Employment Act of 1967 
(ADEA)

Â Title I and Title V of the Americans with 
Disablitilies Act of 1990 (ADA)

Â Sections 501 and 505 of the Rehabilitation Act 
of 1973

Â Civil Rights Act of 1991



Title VII, 1964 Civil Rights Act

V Race

V Color

V Religion

V Sex

V National Origin

Covers private employers, state & local 
governments & educational institutions 
with 15 or more employees

This law prohibits employment 

discrimination based on:



Civil Rights Act �±1972 Amendment

V Form of sex discrimination

VViolation of federal law

Sexual harassment is a:


